AHOTANIA
3enenuu I.1. DopmMyBaHHs TOTOBHOCTI MaliOyTHIX 0(iliepiB PO3BIIyBaIbHOI
JISUTBHOCTI JI0 HEMEpepBHOTO MPOo(deciitHOro po3BUTKY B OCBITHBOMY IPOIIECI

BBH3. — KBaunidikariiiHa HaykoBa mpalls Ha MpaBax pyKOIKCY.

Hucepramiss Ha 3700yTTS HAyKOBOTO CTYIEHsS JOKTOpa (imocodii 3a
cnemianpHicTIO 011 OcBiTHI, NegaroriyHi HaykW. XapKIBCbKUH HaIllOHATBHUN
nenaroriunuit yHiBepcutet iMeHi [. C. CkoBopoau, MiHICTEpPCTBO OCBITH 1 HAYKH
VYkpainu, Xapkis, 2025.

JlociniipkeHHsT TpUCBIYeHO (POPMYBaHHIO TOTOBHOCTI MaitOyTHIX odirepiB
pPO3BIIyBaJbHOI JISUIBHOCTI IO HENEPEepBHOIO NpOo(deCciiHOr0 pO3BUTKY B
OCBITHBOMY IPOIIECI BUIIUX BINCHKOBUX HaBUAJIBLHUX 3aKJIA]IIB.

ObrpynmyeauHs akmyaivHocmi memu oucepmayii. Y Mexax peanizarii
CTpaTeTiyHOTO Kypcy VYKpaiHu 10 HaOyTTd TOBHONPABHOTO WICHCTBA B
€pponeiickkomy Coro3i Ta Opranizamii [liBHIYHOATIIAaHTUYHOTO JOTOBOPY
ocoOnMBOi yBaru MNOTPeOyIOTh NHUTAHHS pe(OopMyBaHHS 1 YIOCKOHAJIEHHS
CUCTEMHU BHIIIO1 BilIChKOBOI 0CBITH. [I00yn0Ba cyyacHoi Mojiei BiliCbKOBOT OCBITH
Ma€ BIANOBIAATH BUMOTaM IIOAO 3a0e3nedyeHHs il SIKOCTi, mpodecioHami3amii
30poitnux Cun VYkpaiHM Ta oprasizaulli MATOTOBKH (axiBUIB Yy CHUCTEMI
HerepepBHOiI npodeciiiHoi  BIMCHKOBOiI OCBITH. Takwii MiaXiag T03BOJIUTH
3a0e3MeunT HenepepBHUN NMpodeciiiHuil 1 0COOMCTICHUI PO3BUTOK (PaxiBLiB
BIICHKOBOI c(pepr BIPOIOBXK TXHBOT Kap’ €pH.

Cucrema BIICHKOBOT OCBITH YKpaiHU 3a3Ha€ MacCIITaOHOTO pe(popMyBaHHS,
110 BigoOpa)keHO y Takux JokyMeHTax sik «llomituka MiHicTtepcTBa 000pOHU y
cdepi BiiickkoBoi ocBiTH» (2022 p.) Ta «Konmeniis tpancdopmariii cucremu
BiiCbKOBOi OCBITH Ykpainu» (2022 p.). OcobnuBa yBara HNpUALISETHCS
CTBOPEHHIO 0araropiBHEBOI CHCTEMHU HemepepBHOI MNpodeciiiHoi BiMChKOBOI
OCBITH, IO BIJANOBiJIa€ HAWOUTBIT €(PEKTUBHUM HAI[IOHATHPHUM Ta CBITOBUM

MpaKkTUKaM 1 BpaxoBY€ TOCBIJl BEIEHHS O0MOBHX iH.



[Iporniec miaAroroBku ManOyTHIX oOQIlEepiB PO3BIAYBaIbHOI AiSIIBHOCTI
BUMAara€ KOMIUIEKCHOTO TIJIXOAy, IO 3abe3nedye HE JIMIIEe OBOJIOIIHHS
CHeIiai30BaHMMH 3HAaHHSIMH Ta HaBUYKaMH, ajie¢ i (opMyBaHHS TOTOBHOCTI JI0
HernepepBHOro MpodeciftHOro po3BUTKY 3aJy1s 3a0€3MEUEHHs CHUCTEeMAaTUYHOTO
MiBUIICHHA KBamiQikaiii, aganTtamii 70 HOBUX YMOB CIIY:KOM 1 MiATpUMaHHS
BHCOKOTO PiBHSI 00 OBOT TOTOBHOCTI.

Y nepwomy poszoini — «DopMmyBaHHS TOTOBHOCTI MaOyTHIX odilepiB
PO3BIAYBaIbHOI [iSUIBHOCTI JIO HEMEPEpBHOTO MPOQECiitHOTO PO3BUTKY SIK
aKTyajbHa HayKOBO-II€JaroriyHa mnpoOiemMa» — MPOBEACHO aHali3 HayKOBO-
MearoriyHol  JITepaTypyd HIOJ0 PO3POOIEHOCTI TPOOIEMH  JTOCTIIKESHHS.
BceraHoBiieHo, 10 y MOpaisiX yKpaiHChKMX Ta 3apyOlKHUX HAyKOBIIB OKpEMI
acniektd (OpMyBaHHS TOTOBHOCTI MaiOyTHIX odilepiB J0 HENepepBHOTO
npo(eciiHOrO PO3BUTKY PO3IVISAAIOTHCS YacTKOBO. 30KpeMa, JOCIIIKEHO
nUuTaHHs NpodeciiiHoi Cy0’ €KTHOCTI, METOJOJIOTIYHI Ta METOAWYHI MIAXOAU 0
npodeciiiHoi MATroTOBKM MaWOyTHIX oQilepiB, PO3BUTOK JIJIEPCHKUX 1
CaMOOCBITHIX  KOMIIETEHIII K KJIIOYOBHX CKJIAQJOBUX  HEMNEPEPBHOIO
npodeciiHOro BJOCKOHAJNIGHHS Ta Kap €pPHOTO 3pOCTaHHs, (OpPMYyBaHHS
KpPEaTUBHOCTI, 1HILIATUBHOCTI, AJANTHUBHOCTI Ta CTPECOCTIMKOCTI MaillOyTHIX
odiuepiB. OnHaK BUSABIEHO, IO MpobdiaemMa GopMyBaHHS FOTOBHOCTI MaiOyTHIX
odinepiB pO3BIAYBAIBHOI TISIBHOCTI 0 HEMIEPEPBHOTO MPOGECITHOTO PO3BUTKY
B OCBITHBOMY MpOLECI BUIIMX BINCHKOBHX HABUYAJbHUX 3aKjIaaiB He Oyna
IPEIMETOM OKPEMOTO HayKOBOTO JAOCIIIKEHHS.

BusnaueHo cyTh 0a30BHX MOHATH JAOCTIIKEHHS, 30KpeMa TakKuX K
«TOTOBHICTB», «(POpPMYBaHHS TOTOBHOCTI», «HENEPEpBHUN mpodeciiHui
PO3BUTOK», «TOTOBHICTh JIO HEMEPEPBHOTO MPOQPECIHHOTO  PO3BUTKY,
«ManOyTHIM odinep po3BiAYBaIbHOI AisIBHOCTY. ChOpMYIbOBAaHO BJIacHE
BU3HAUEHHS KJIIOYOBOTO TMOHSTTS JOCHIIKEHHS «()OpMyBaHHS TOTOBHOCTI
MaiOyTHIX  odimepiB  pO3BIAYyBaJbHOI  MISUIBHOCTI 70  Oe3mepepBHOTO
npodeciiHOro PoO3BUTKY» 1 BHU3HAYEHO CTPYKTYpy TOTOBHOCTI MalOyTHIX

odirepiB po3BIAYBAIBHOI AISUTBHOCTI IO HETIEPEPBHOTO MPOQECIHHOTO PO3BUTKY,
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gKa MICTUTh TPU CKJIAJHUKH: KOTHITUBHHUH, oOMNepaliiiHO-AisJIbHICHUH,
MOTHBAIIAHAIA.

V' opyeomy posoini — «llegaroriuni ymoBH (OpPMYBaHHS TOTOBHOCTI
MaOyTHIX  o(imepiB  PoO3BIAYBAIBHOI  JISUIBHOCTI  J0  HEMEPEPBHOTO
npodeciifHoro po3BUTKY B OCBiTHhOMY Impoueci BBH3» — mpoananizoBano
CHUCTEMY HeIepepBHOro MnpodeciitHoro po3BuUTKy odiuepiB 30poitHux Cun
VYkpainu, 1110 oXoIuTo€e npodeciiiie BIOCKOHAJIECHHS MPOTATOM YChOTO Kap’ €PHOTO
HUIAXY Ta TAPMOHINHO 1HTErpye popMalibHy Ta HehopMaabHy ocBiTy. DopmanbHa
OCBITa peaizyeThCs IMUIAXOM OTPUMAaHHS BUIOI OCBITH, TOJI SIK HedopMalbHa
BKIIIOYa€e mpodeciiiHy BIACHKOBY MIJATOTOBKY Ta IMIABUIICHHS KBamidikarlii.
3100yTTs CTyleHs OakajaBpa mependadae OJHOYACHE OCBOEHHS BiMOBIIHOI
OCBITHBOI MPOTpaMU Yy BHUIIOMY BIACHKOBOMY HABYAJIBHOMY 3aKjaji Ta
oBOJIONIHHSL mporpamamu 6OazoBoro (L-1A) Ta daxosoro (L-1B) kypcis
npodeciiiHOl OCBITH TAKTUYHOIO piBHA. lIpouiec oTpumaHHs cTymneHs Marictpa
peamnizyeTbcsi Ha TpboxX piBHsAX: TakTuuyHOMY (L-1C), oneparuBHomy (L-3) Ta
crpareriudomy (L-4, L-5). Oxpim 3100yTTs popManbHOI BULIOT OCBITH, O]inepu
PETYIIIPHO TPOXOIATh KypCcHU TIJABUINEHHS KBamidikailii, CcropsMOBaHI Ha
OBOJIOJIHHS HOBMMM Ta BIOCKOHAJIEHHS HAsBHUX BIMCHKOBO-MIPO(ECIiHUX,
BIMCHKOBO-CIIEIIAJIbHUX Ta 3arajbHUX KoMreTeHlid. Takl kypcu nepeadadeHi Ha
BCIX eTarax BIMChKOBOI Kap’ €pH, IO 3a0e3redye HerepepBHUN mnpodeciiHmii
PO3BUTOK O(QillepiB HA TAKTUYHOMY, OTIEPaTUBHOMY Ta CTPATET1YHOMY PiBHSIX.

OOrpyHTOBaHO TienaroriyHi yMoBU (OpMYyBaHHS TOTOBHOCTI MalOyTHIX
odinepiB pO3BIAYBAIBHOI JISIBHOCTI 0 HETIEPEPBHOTO MPOGECITHOTO PO3BUTKY
B OCBITHBOMY IMPOIIEC] BUIIIUX BINCHKOBUX HaBUAJIbHUX 3aKjafiB. Jlo Takux yMOB
HaJeXaTh: 3MIACHEHHS MiAroToBKM Bukiangadie BBH3 1o dopmyBanns
TOTOBHOCTI MailOyTHIX o@ilepiB A0 HemnepepBHOro mnpoeciiiHoro po3BUTKY;
OBOJIOJIHHSI 3HAHHAMM TPO (QopMaibHy 1 HeQopMajabHy OCBITY Ta BMIHHSMU
oOupary MUISIXH HEMEePEepPBHOTO MPOQECIHHOTO PO3BUTKY; CTHUMYJTIOBAHHS
MaiOyTHIX  odilepiB  PO3BIAYBaIbHOI  AISVIBHOCTI 10  HEMEPEPBHOTO

poecitHOTO PO3BUTKY.



YV mpemvomy po3oini — «EKcriepuMeHTalbHA TMEpPeBIpKa MeAaroriyHux
yMOB (hOpMYyBaHHS TOTOBHOCTI MaOyTHIX O(ilepiB pO3BIAYyBaIbHOI JISJILHOCTI
70 HemepepBHOrO MPOQeciiHOTO PO3BUTKY B OCBITHROMY Impoueci BBH3» —
YTOYHEHO KpuTepii (MOTHUBAIlIMHUM, KOTHITUBHUM, OMEpaIliiHO-TIsJIbHICHUN),
BU3HAYCHO TMIOKAa3HUKH Ta OXapaKTepu30BaHO pIBHI (HU3BKHUI, CepenHii,
BUCOKHUH) c(OPMOBAHOCTI TOTOBHOCTI MaOyTHIX odilepiB po3BiTyBaIbHOI
JISITBHOCTI JI0 HEeTIepepBHOTO MPpodeciiHOro po3BUTKY. MOTHUBAIIHHUM KpUTEPiit
OITIHIOBABCSI Ye€pe3 aHali3 CTABJIICHHS KypCaHTIB JO CaMOBIOCKOHAJICHHS Ta
c(hOpPMOBaHICTh BIJIMOBITHUX MOTHBIB. J[JI1 BUMIPIOBaHHS I[HOTO KPHUTEPIIO
3aCTOCOBYBAJINCSA METOAM OMUTYBaHHS, aHKETYyBaHHsI, CIOCTEPEKEHHS Ta Oeciu.
KorHiTuBHMI KpUTEP1 OXOIUTIOBAB MOKA3HUKH, OB’ s13aH1 3 PIBHEM TEOPETUUHUX
3HaHb PO CUCTEMY MPOPECIHHOrO CaMOpPO3BUTKY O(irepiB, 0013HAHICTIO OO0
dbopmanbHOT Ta He(pOopMaIbHOI BIICKKOBOT OCBITH, a TAKOX PiBHIB MpodeciiftHOro
3poctaHHs. PiBHI c()opMOBaHOCTI 3a IUM KPUTEPIEM BU3HAYAIKCS 3a JIOTIOMOTOIO
TECTyBaHHs Ta ONUTYBaHb. OnepalliiiHo-IIsUIbHICHUN KpuTepidt mnependayan
OLIIHKY YMIHb 1 HABUYOK CAMOPO3BUTKY, IOCB1]1Y, OTPUMAHOTO Yepe3 (opMalibHYy,
He(opMabHY OCBITY Ta IPAKTUYHY JISTIBHICTD, & TAKOXK MPOQPECIHHO 3HATYIITUX
SKOCTeH. BUMiproBaHHS IPOBOIMIIOCS IIISTXOM BUKOHAHHS MTPAKTHYHUX 3aBlIaHb,
BIIPaB, TPEHIHT1B Ta aHKETYBaHHS.

ExcriepumenTansHo TiepeBipeHO €(EKTHBHICTh peasizailii meaaroriyHux
yMOB (pOpMyBaHHSI TOTOBHOCTI MailOyTHIX oQilepiB po3BIAYBAIBHOI AiSUIBHOCTI
JI0 HermepepBHOro mpodeciiHoro po3BUTKY B OCBITHROMY mipouieci BBH3.
Otpumani  pe3yabTaTd  NPOJAEMOHCTPYBalM  JMHAMIYHE  3POCTaHHS
c(hOpMOBAHOCTI 3a3HAYE€HOI TOTOBHOCTI cepell KypcaHTiB 1-4 poKiB HaBYaHHS.

3a MOTHBaIIMHUM KpuUTepieM 3adikCoBaHO HAWUOUIBIIMI MPUPICT
MOKa3HMKIB. Bucokuii piBeHb MoTHBallii BUsBIeHO Yy 54,3% pecnoHIEHTIB, a
cepentii — y 32,8%, 1m0 CBIAYUTH MPO YCBIIOMJIEHHS OUIBIIICTIO MaiOyTHIX
odinepiB PO3BIAKA 3HAYYMIOCTI Oe3nepepBHOTO MPOGECIHHOTO 3pOCTAHHS Ta

HAsIBHICTh Y HUX BHYTPIUIHBOI MOTPEOU 10 caMOBIOCKOHANeHH. L1 pe3ynbraru



MIITBEP/KYIOTh JTIOCTaTHIN piBeHb C(HOPMOBAHOCTI MO3UTUBHOTO CTABJICHHS O
HABYAHHS MPOTITOM >KUTTH.

[I{omo KOTHITUBHOTO KOMIIOHEHTA, BCTAHOBIIEHO, 110 44,7% pEeCIOH/ICHTIB
MPOJICMOHCTPYBaJId CepeAHid piBeHb C(POPMOBAHOCTI, TOAI SK KUIBKICTh
YYaCHUKIB 13 HHM3BKMM piBHeM 3MeHmmwiaca Ha 13,6% mopiBHAHO 3
KOHCTaTyBaJdbHUM eTaroM. L{i 3MiHHM cBigYaTh Mpo €PEeKTUBHICTH PO3POOTCHHUX
MeJaroriYyHuX yMOB Ta OOIPYHTOBYIOTh HEOOXIAHICTH iX CHCTEMHOIO Ta
MIOCJTITOBHOTO BIIPOBAXKEHHSI B OCBITH1M MPOIEC BUIUX BiHCHKOBUX HaBYAIbHUX
3aKJIaIB.

[ToniOHI TeHIEHIIIi CMOCTEepIraloThes ¥ I0A0 ONEepaIiitHO-IIsUTbHICHOTO
KOMITOHEHTA. 30KpeMa, KUIbKICTh PECIIOH/ICHTIB 13 HU3bKUM PIBHEM 3MEHIINIIACS
Ha 11,8%, ToAl SIK MOKa3HUKHU CEPEIHHOTO Ta BUCOKOTO PiBHIB 3pociu Ha 7,9% Ta
4,9% BIIIIOBIIHO.

JIOCTOBIpHICTh OTPUMaHUX pPE3YJbTaTIB MIATBEPIKEHO 32 JOIOMOTOK0
CTAaTUCTHYHOI OI[IHKH JaHUX 13 BAKOPUCTAHHAM KPUTEPIitO y3ropkeHocTi [lipcona
(%) 1St KOKHOTO 3 BU3HAYEHUX KpuTepiiB. Ha OCHOBI y3arajlbHEeHUX pe3yibTaTiB
MEearoriyHOT0 EKCIIEPUMEHTY Ta TMEpPEeBIPKM BHCYHYTOI TIMOTE3W 3pOOJIEHO
BHCHOBOK MPO BIPOTIIHICTh BUXIJHUX MOJOXKEHb NOCHIIKEeHHA. [JoBeaeHo, 1o
peanizauiss OOIPYHTOBaHMX IMEJAroriyHUX yMoOB 3a0e3rneuye (HOpMyBaHHS
MOTHBAI[IHHOTO, KOTHITUBHOTO Ta  OMNEPAIifHO-ISUIbHICHOTO  KpUTEpIiB
TOTOBHOCTI MailOyTHIX oQiuepiB pO3BIAYyBaIbHOI IISIIBHOCTI 1O O€3MepepBHOTO
podecitHOTO PO3BUTKY B OCBITHROMY IPOIIECI BUIIUX BIMCHKOBHX HABYAIBHUX
3aKJIaJIiB.

HaykoBa HOBM3Ha OTPHMAaHUX PE3YyJIBTATIB JOCHTIKCHHS BUPAKAETHCS Y
TOM, 1110:

gnepuie HAyKOBO OOTPYHTOBAHO Ta EKCIEPUMEHTAJIbHO TIEPEBipEHO
e()eKTUBHICTh NIEAArOTIYHUX YMOB (hOpMYBaHHS FTOTOBHOCTI MailOyTHIX odilepiB
PO3BIIyBaJIbHOI MISUTBHOCTI IO HEMEePEepBHOTO NPO(dECItHOTO PO3BHUTKY B
ocBiTHROMY Tiporieci BBH3, a came: 3aiiicHeHHs miaroroBku Bukiaaadis BBH3

n0 ¢opMyBaHHS TOTOBHOCTI MauOyTHIX oQinepiB 70 HEmepepBHOTO



npodeciiiHOTO PO3BUTKY (CTHUMYJIIOBAHHS MPO(ECIHHOIO 1HTEPECY BHUKIIA/IaviB
BBH3 no mnpob6imemu ¢dopMyBaHHS TOTOBHOCTI MailOyTHIX odilepiB 10
HEMepepBHOTO  MpOeCifHOTO  PO3BUTKY,  PO3BUTOK  KOMIIETCHTHOCTI
HEIMEepPEepBHOTO HABYAHHA 1 MEAAroriyHoi KOMIIETEHTHOCTI Bukiagadie BBH3);
OBOJIOZIIHHA 3HAHHSAMHU TPO (QopmanbHy 1 HepopMambHy OCBITY Ta BMIHHSIMH
o0upaTu NUIAXH HEMepepBHOTO MPO(eciitHOrO PO3BUTKY (OHOBIEHHS 3MICTY
HaBYaJbHUX TMPOrpaM 1 poOOYMX HaBYAIBHUX IMporpaMm, ¢GopM 1 METOIiB
HABYaHHs, OpraHi3allisl i MPoBeIeHHS MPOCBITHULILKUX 3aX0/I1B); CTUMYITIOBAaHHS
MaiOyTHIX  odilepiB  PO3BIAYBaIbHOI  JISUIBHOCTI 10  HENEPEPBHOTO
npodeciiiHOTO PO3BUTKY (BHBYCHHS 1 IpPE3CHTAIllS JOCBIAY mpodeciiHOoro
3pOCTaHHSA YCIIIIHUX BINCHKOBUX MHUHYJIOTO 1 CY4YacCHOCTI, IPOBEICHHS
IHAUBIAYaIbHUX KOHCYJIBTAIlll 3 MHUTaHb CAaMOBJOCKOHAJICHHS, IUIAHyBaHHS
Kap’epd Ta BHpPIMIEHHA NOpo(eciiHuX BHKIMKIB, PO3pOOKa 1 MPOBEIECHHA
BeO1HApIB, COPSIMOBAHUX Ha pO3BUTOK «soft skills», o3HailoMeHHs 3 yCHIIHUMHU
pakTUKaMu MpodeciiftHoro po3BUTKY B 30poitHux Cunax YkpaiHu 1 JepkaB-
NapTHEPIB Yepe3 OpraHizallito 3ycTpiuen 13 BINCbKOBUMH (haxiBLSMM ); BU3HAYEHO
CTPYKTYypy TOTOBHOCTI MaiOyTHIX O(ilepiB pPO3BIAYBAIBHOI AISUIBHOCTI 0
HEeMepepBHOTo MPOoQeCiitHOTO PO3BUTKY, PO3POOJEHO 1 OOIPYHTOBAHO CXEMY
(GbopMyBaHHs 3a3HaY€HOI TOTOBHOCTI;

VOOCKOHANeHO:  JTIarHOCTUYHMM  amapar Juisi  3°dCyBaHHA  PIBHIB
c(hOpMOBAHOCTI TOTOBHOCTI MalOyTHIX 0(ILEpiB PO3BIAYBAIBHOI AISUIBHOCTI 0
HemepepBHOro  mpo(deciiHOro  PO3BUTKY  3aBASKHM  OOTPYHTYBAaHHIO 1
BUKOPHCTaHHIO  KPUTEPiiB  (MOTHBAIIMHMI, KOTHITMBHHUM, oOmeparliiiHo-
JUSTBHICHUN ), BIATIOBIAHUX iM MOKa3HUKIB Ta XapaKTEPUCTUKU PIBHIB (BUCOKOTO,
CepeIHbOr0, HU3HKOI0);

VMOYHEHO CYTb TOHSATTS «()OPMYBaHHS TOTOBHOCTI MaillOyTHIX odiuepiB
PO3BIIyBaJbHOI AISUIBHOCTI /10 HEMEpPEepBHOIO MpOQEeciiiHOrOo PO3BUTKY» SK
KOMIUIGKCHUM TIEJJarOTIYHUI Ta OpraHi3alliifHui MpoIec, CHpSIMOBAHHWA Ha
PO3BUTOK Yy MailOyTHIX BIMCHKOBOCTY>KOOBI[IB 3HaHb, YMIHb 1 HABUYOK, TOCBILY,

CTIWiKOi MOTHBaIlli JJIs1 HEMepepBHOTO MPOQECIHHOTO 3pOCTaHHs 1 Tependadae



PO3BUTOK Y MaitOyTHIX o(irepiB po3BiJIKK pe(PIeKCUBHOIO CTaBJIEHHS 0 BJIACHO1
npodeciiiHol  MiSIBHOCTI, PO3BUTOK IMI3HABAJIBHOT AaKTUBHOCTI, €MOIIAHOI
CTIHKOCTI, 3HaTHOCTI M0 CaMOPETYJAIli Ta NPUUHATTA PIllIEHh B yMOBax
JTUHAMIYHOTO 1 CKJIaTHOTO TTPOQeCiitHOTO CepeIOBUINA;

nooanbuio20 po3eumky HaOymu VSBIEHHS TMPO 3MICT 1 CTPYKTypy
TOTOBHOCTI MaiOyTHIX o(imepiB po3BiyBaJbHOI IISJIBHOCTI 0 HEMEPEPBHOTO
npodeciiHOr0 PO3BUTKY (K €IHOCTI MOTHBAI[IHHOTO, KOTHITUBHOTO 1
OTepaliifHO-AISUIbHICHOTO CKJIaJHUKIB), a TaKOXX 0COOIMBOCTI i1 (hopMyBaHHS
BIJIIIOBITHO 10 BU3HAYEHOI CXEMHU.

IIpakTH4YHe 3HAYEHHS Pe3yJbTATIB A0CTiKEHHS M0JISTaE Y TOMY, I10:

— PO3pOOJICHO METOIUYHI PEKOMEH/AIIl JJIs MiATOTOBKH BHUKJIAadiB
BBH3 1o ¢opmyBanHs TOTOBHOCTI MailOyTHIX o(ilepiB 10 HENepepBHOTO
npodeciiHOTO  PO3BUTKY, IO IPU3HAYCHI JJIi  HAyKOBO-IIEAAroriyHuX
IpaliBHUKIB 1 HaBYaIbHUX Miapo3auiiB CB 3C Ykpainu, kypcaHTiB (cilyXadiB) Ta
odinepiB BBH3 ta BiiichkoBuX HaBuaiapbHuX mijipo3aiiie BH3 Ykpainu, 3aknasnis
BHUILO1 OCBITH (HaBUAJbHUX MiAPO3/LTIB) CHII 000POHU YKpaiHH;

— OHOBJIEHO 3MICT HaBUAJNBHUX AUCHUIUTIH «OCHOBH BIMCHKOBOTO
ynpasiiaas (y ToMy uuchi 3a mnporenypamu Troop Leading Procedures)y,
«YrpaBiaiHHS MOBCSIKISHHOIO MISUTHHICTIO MiAPO3UIIBY, «BilfichkoBa meaarorika
Ta mcuxoyoris», «OCHOBU BIMCBKOBOIO JijiepcTBa», «BilichkkoBa pO3BIIKaY,
«Opranizaiisi po3BiayBaIbHO-IHPOPMAIIIHHOT AISUTBHOCTI», 1€ BHUKOPHCTAHO
aBTOPCHKI METOAM (POpMyBaHHSI TOTOBHOCTI MalOyTHIX o(ilepiB poO3BIAKU A0
OCBITH TIPOJOBXK BIMCHKOBOI Kap’ €pu;

— pO3pOOJICHO KOMIUIEKC CEMIHapiB 3 €JEeMEHTaMU TPEHIHTY IS
kypcantis BBH3, cnopsmoBanux Ha iX MIATOTOBKY [0 HENEPEPBHOTO
npodeciitHOro HaBYaHHS,

YIOCKOHAJIGHO METOIM Ta 3MICT BUKIIAJAHHS BUOIPKOBHUX TUCIUILIIHU
«BilicbkoBuii mpouec npuiHATTA pimenb (MDMP), «boiioBe 3acTocyBaHHS
MEXaHI30BaHUX YaCTHH», 30KpeMa pO3pO0JICHO HOBY HaBUYaIbHY MpOrpamy

«Kypcu mpodeciitHOi BIMCBKOBOI OCBITM B CHCTEMI BIMCHKOBOI OCBITHY,



9

KOHCTICKTH JICKI[I, TUIAHW TPaKTUYHUX 3aHATh, 3aBIaHHSA IS CaMOCTIHHOI
po6oTH Ta 3acO0M KOHTPOJIIO 3HAHb 1 HABUYOK.

Kuaro4oBi cioBa: TroTOBHICTH, CTPYKTypa TOTOBHOCTI, (hOopMyBaHHS
TOTOBHOCTI, IEIAroriydi yMOBH, HEIEpEepBHA OCBiTa, HEMECPEPBHHUHA PO3BHUTOK,
OCBITa BIIPOJOBXK JKHUTTS, BIMCHKOBA OCBiTa, CHUCTEMa BIHCHKOBOI OCBITH,
MaiOyTHI odinepu, MiAroToBKa ogimnepiB, BUIII BINCHKOBI HABYAIbHI 3aKJIaH,

pO3BiyBajbHA AISUTBHICTE, 30poiiHi Cuin YKpainu.
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ABSTRACT

Zelenyi I1. Formation of Future Intelligence Officers' Readiness for
Continuous Professional Development in the Educational Process of Higher
Educational Institutions.

Thesis for obtaining Doctor of Philosophy Degree, specialty 011
Educational, Pedagogical Sciences. H. S. Skovoroda Kharkiv National
Pedagogical University, Ministry of Education and Science of Ukraine. Kharkiv,
2025.

The study i1s devoted to the formation of future intelligence officers'
readiness for continuous professional development in the educational process of
higher military educational institutions.

Relevance of the thesis topic. As part of Ukraine's strategic course towards
full membership in the European Union and the North Atlantic Treaty
Organisation, special attention should be paid to reforming and improving the
system of higher military education. Building a modern military education model
should meet the requirements for ensuring its quality, professionalizing the Armed
Forces of Ukraine, and organizing the training of specialists in the continuous
professional military education system. This approach will ensure military
professionals' continuous professional and personal development throughout their
careers.

Ukraine's military education system is undergoing a large-scale reform,
which is reflected in documents such as the Ministry of Defence Policy on
Military Education (2022) and the Concept of Transformation of the Military
Education System of Ukraine (2022). Particular attention is paid to creating a
multi-level system of continuous professional military education that meets the
most effective national and international practices and considers combat

operations' experience.
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The process of training future intelligence officers requires an integrated
approach that ensures not only the acquisition of specialized knowledge and skills
but also the formation of readiness for continuous professional development to
ensure systematic professional development, adaptation to new conditions of
service, and maintaining a high level of combat readiness.

The first section — «Formation of Future Intelligence Officers' Readiness
for Continuous Professional Development as a Topical Scientific and Pedagogical
Issue» — analyses the scientific and pedagogical literature on developing the
research problem. It is established that in the works of Ukrainian and foreign
scholars, certain aspects of forming the readiness of future officers for continuous
professional development are partially considered. In particular, the author
examines the issues of professional subjectivity, methodological and
methodological approaches to the professional training of future officers, the
development of leadership and self-educational competencies as key components
of continuous professional development and career growth, the formation of
creativity, initiative, adaptability, and stress resistance of future officers. However,
it has been found that the problem of forming the readiness of future intelligence
officers for continuous professional development in the educational process of
higher military institutions has not been the subject of a separate scientific study.

The essence of the basic concepts of the study is defined, in particular, such
as «readiness», «formation of readiness», «continuous professional
developmenty», «readiness for continuous professional development», «future
intelligence officer». The author formulates his definition of the key concept of
the study' formation of future intelligence officers' readiness for continuous
professional development 'and defines the structure of future intelligence officers'
readiness for continuous professional development, which includes three
components: cognitive, operational, and motivational.

The second chapter — «Pedagogical Conditions for Forming the Readiness
of Future Intelligence Officers for Continuous Professional Development in the

Educational Process of Higher Military Educational Institutions» — analyses the
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system of continuous professional development of officers of the Armed Forces
of Ukraine, which covers professional development throughout their career and
harmoniously integrates formal and non-formal education. Higher education is
realized through formal education, while non-formal education includes
professional military and advanced training. A bachelor's degree involves
simultaneously completing a relevant study program at a higher military
educational institution and mastering the programs of basic (L-1A) and
professional (L-1B) tactical-level professional education courses. The process of
obtaining a master's degree i1s implemented at three levels: tactical (L-1C),
operational (L-3), and strategic (L-4, L-5). In addition to obtaining formal higher
education, officers regularly attend refresher courses to acquire new and
improving existing military professionals, military specialized, and general
competencies. Such courses are provided at all stages of a military career,
ensuring officers' continuous professional development at the tactical,
operational, and strategic levels.

The article substantiates the pedagogical conditions for forming the
readiness of future intelligence officers for continuous professional development
in the educational process of higher military educational institutions. These
conditions include: training of teachers of higher military educational institutions
to form the readiness of future officers for continuous professional development;
mastering knowledge of formal and non-formal education and the ability to
choose the ways of continuous professional development; stimulating future
intelligence officers to continuous professional development.

In the third chapter — «Experimental verification of pedagogical conditions
for the formation of future intelligence officers' readiness for continuous
professional development in the educational process of higher military
educational Institutions» — the criteria (motivational, cognitive, operational, and
activity) are clarified, indicators are defined, and levels (low, medium, high) of
the formation of future intelligence officers' readiness for continuous professional

development are characterized. The motivational criterion was assessed by
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analyzing the cadets' attitude to self-improvement and the formation of relevant
motives. The methods used to measure this criterion were surveys, questionnaires,
observations, and interviews. The cognitive criterion covered indicators related to
the level of theoretical knowledge about the system of professional self-
development of officers, awareness of formal and non-formal military education,
and levels of professional growth. This criterion's levels of formation were
determined through testing and surveys. The operational criterion included
assessing self-development skills, experience gained through formal and non-
formal education and practical activities, and professionally relevant qualities.
Measurement was carried out through practical tasks, exercises, training, and
questionnaires.

The effectiveness of implementing pedagogical conditions for forming
future intelligence officers' readiness for continuous professional development in
the educational process of higher military educational institutions is
experimentally tested. The results demonstrated a dynamic growth in forming this
readiness among cadets of 1-4 years of study.

The motivational criterion recorded the largest increase in indicators. A
high level of motivation was found in 54.3% of respondents and an average level
- of 32.8%, which indicates that most future intelligence officers are aware of the
importance of continuous professional growth and have an internal need for self-
improvement. These results confirm a sufficient level of positive attitude towards
lifelong learning.

Regarding the cognitive component, it was found that 44.7% of respondents
demonstrated an average level of formation, while the number of participants with
a low level decreased by 13.6% compared to the baseline. These changes testify
to the effectiveness of the developed pedagogical conditions and justify the need
for their systematic and consistent implementation in the educational process of
higher military educational institutions.

Similar trends are observed about the operational and business components.

In particular, the number of respondents with a low level decreased by 11.8%,
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while the indicators of medium and high levels increased by 7.9% and 4.9%,
respectively.

The reliability of the obtained results was confirmed by statistical
evaluation of the data using Pearson's coherence criterion (y?) for each of the
identified criteria. Based on the generalized results of the pedagogical experiment
and the test of the hypothesis, the author concludes that the initial provisions of
the study are valid. It has been proved that the implementation of reasonable
pedagogical conditions ensures the formation of motivational, cognitive, and
operational criteria for the readiness of future intelligence officers for continuous
professional development in the educational process of higher military
educational institutions.

The scientific novelty of the obtained research results is expressed in the
fact that:

for the first time, the effectiveness of pedagogical conditions for forming
the readiness of future intelligence officers for continuous professional
development in the educational process of higher military educational institutions
has been scientifically substantiated and experimentally verified, namely: training
teachers of higher military educational institutions to form the readiness of future
officers for continuous professional development (stimulating the professional
interest of teachers of higher military educational institutions in the problem of
forming the readiness of future officers for continuous professional development,
developing the competence of continuous learning and pedagogical competence
of teachers of higher military educational institutions); mastering knowledge
about formal and informal education and the skills to choose the paths of
continuous professional development (updating the content of curricula and
working curricula, forms and methods of training, organizing and conducting
educational events); stimulating future intelligence officers to continuous
professional development (studying and presenting the experience of professional
growth of successful military personnel of the past and present, conducting

individual consultations on self-improvement, career planning and solving
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professional challenges, developing and conducting webinars aimed at
developing «soft skills», familiarizing with successful practices of professional
development in the Armed Forces of Ukraine and partner states through
organizing meetings with military specialists); the structure of readiness of future
intelligence officers to continuous professional development has been determined,
a scheme for forming the specified readiness has been developed and
substantiated;

improved: a diagnostic apparatus for determining the levels of readiness of
future intelligence officers to continuous professional development through
substantiation and use of criteria (motivational, cognitive, operational-activity),
corresponding indicators, and characteristics of levels (high, medium, low);

the essence of the concept of «formation of readiness of future intelligence
officers for continuous professional development» has been clarified as a complex
pedagogical and organizational process aimed at developing in future military
personnel knowledge, skills and abilities, experience, and sustainable motivation
for continuous professional growth and provides for the development of future
intelligence officers of a reflective attitude to their professional activities, the
development of cognitive activity, emotional stability, the ability to self-regulate
and make decisions in a dynamic and complex professional environment;

further development has provided an idea of the content and structure of the
readiness of future intelligence officers for continuous professional development
(as a unity of motivational, cognitive, and operational-activity components), as
well as the features of its formation by the specified scheme.

The practical significance of the research results is that:

- methodological recommendations have been developed for training
teachers of higher military educational institutions to form the readiness of future
officers for continuous professional development, which are intended for
scientific and pedagogical workers and training units of the Armed Forces of

Ukraine, cadets (students) and officers of higher military educational institutions
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and military training units of universities of Ukraine, higher education institutions
(training units) of the Defense Forces of Ukraine;

- the content of the academic disciplines "Fundamentals of Military
Management (including Troop Leading Procedures)", "Management of Daily
Activities of Units", "Military Pedagogy and Psychology", "Fundamentals of
Military Leadership”, "Military Intelligence", "Organization of Intelligence and
Information Activities" has been updated, where the author's methods of forming
the readiness of future intelligence officers for education throughout a military
career have been used;

- a set of seminars with training elements for cadets of higher military
educational institutions has been developed, aimed at preparing them for
continuous professional training;

- the methods and content of teaching the elective disciplines "Military
Decision-Making Process (MDMP), "Combat Use of Mechanized Units" have
been improved, in particular, a new curriculum "Courses of Professional Military
Education in the Military Education System", lecture notes, practical lesson plans,
tasks for independent work and means of controlling knowledge and skills have
been developed.

Keywords: readiness, readiness structure, readiness formation,
pedagogical conditions, continuous education, continuous development, lifelong
education, military education, military education system, future officers, officer
training, higher military educational institutions, intelligence activities, Armed

Forces of Ukraine.

SCIENTIFIC PAPERS WHICH INCLUDE THE MAIN RESULTS OF
THE THESIS

Scientific papers in which the main research results are published
1. Zelenyi, ILI., Voronin, A.l. (2022). Kontseptsiia naukovoho

samorozvytku ofitseriv [The concept of scientific self-development of officers].



19

Teoriia ta metodyka navchannia ta vykhovannia. 52. 95-102 DOI:
https://doi.org/10.34142/23128046.2022.52.09

2. Zelenyi, LI. (2023). Realizatsiia pryntsypu neperervnosti u konteksti
transformatsii systemy viiskovoi osvity [Implementation of the principle of
continuity in the context of the transformation of the military education system].
Zasoby navchalnoi ta naukovo-doslidnoi roboty. 61. 19-29. DOI:
https://doi.org/10.34142/2312-1548.2023.61.02

3. Zelenyi, L.I. (2023). Kliuchovi komponenty neperervnoho profesiinoho
zrostannia ofitseriv [Key components of continuous professional growth of
officers]. Teoriia ta metodyka navchannia ta vykhovannia. 55. 52-62. DOI:
https://doi.org/10.34142/23128046.2023.55.05

4. Zelenyi, 1., Boiarska-Khomenko, A. (2024). Profesiinyi samorozvytok
ofitseriv rozvidky u konteksti realizatsii pryntsypu osvity vprodovzh viiskovoi
kariery [Professional self-development of intelligence officers in the context of
implementing the principle of education throughout a military career]. Osvita
doroslykh: teoriia, dosvid,  perspektyvy.  25(1). 86-97.  DOI:
https://doi.org/10.35387/0d.1(25).2024.86-97

5. Zelenyi, L.I. (2024). Vyznachennia rivnia hotovnosti maibutnikh ofitseriv
rozviduvalnoi diialnosti do neperervnoho profesiinoho rozvytku [Determining the
Level of Readiness of Future Intelligence Officers for Continuous Professional
Development]. Viiskova osvita. 2 (50). 68-82 DOI: https://doi.org/10.33099/2617-
1775/2024-02/68-82

Scientific works that certify the approval of the dissertation materials

6. Zelenyi, LI. (2022). Sut poniattia hotovnosti do profesiinoho
samovdoskonalennia maibutnikh fakhivtsiv rozviduvalnoi diialnosti [ The essence
of the concept of readiness for professional self-improvement of future
intelligence specialists]. Psykholoho-pedahohichni problemy vyshchoi i serednoi
osvity v umovakh suchasnykh vyklykiv: teoriia i praktyka. URL
https://dspace.hnpu.edu.ua/handle/123456789/8357


https://doi.org/10.34142/23128046.2022.52.09
https://doi.org/10.34142/2312-1548.2023.61.02
https://doi.org/10.34142/23128046.2023.55.05
https://doi.org/10.35387/od.1(25).2024.86-97
https://doi.org/10.33099/2617-1775/2024-02/68-82
https://doi.org/10.33099/2617-1775/2024-02/68-82

20

7. Voronin, A. 1., Zelenyi, 1. 1. (2022). Akmeolohichnyi aspekt formuvannia
liderskoi kompetentnosti maibutnikh ofitseriv u svitovii naukovii dumtsi
[Acmeological aspect of the formation of leadership competence of future officers
in world scientific thought]. Dukhovno-intelektualne vykhovannia i navchannia
molodi v XXI stolitti. 646-649. URL : https://ol.world-ontology.org/wp-
content/uploads/2023/02/%D0%97%D0%B1-IV161-
%D0%92%D0%BE%D1%80%D0%BE%D0%BD%D1%96%D0%BD.pdf

8. Zelenyi, LI. (2023). Neperervne profesiine zrostannia ofitseriv
[Continuous professional growth of officers]. Daidzhest stendovykh dopovidei,
prezentovanykh pid chas «MeetUp 011» onlain zi zdobuvachamy druhoho
(mahisterskoho) i tretoho (osvitno-naukovoho) rivniv vyshchoi osvity, harantamy,
predstavnykamy hrup zabezpechennia OPP i ONP haluzi znan 01
Osvita/Pedahohika, spetsialnist 011 Osvitni, pedahohichni nauky. URL :
https://dspace.hnpu.edu.ua/server/api/core/bitstreams/783a8{28-d653-4e66-
a9b4-3a339028bbe6/content?authentication-
token=eyJhbGciOiJIUzI1N1J9.eyJ1aWQiOil20Dk5ZDZmZS11Y2N;LTRINDUt
YTk3My1lhZmU2YTFINWIJiMTcilL CJzZyl[6 W 10sImF1dGhlbnRpY2F0aWOuT
WV0aG9kljoicGFzc3dvemQiLCJIeHAiIOjE3MjUSNzZMzMTV9.5y0JzTiAcS5s3
MQeTulOSYbTItQLSopx6bYRxXs[.6vok

9. Zelenyi, L.I. (2024). Rozvytok neperervnoi viiskovoi osvity v konteksti
hlobalnykh vyklykiv [Development of continuous military education in the
context of global challenges]. Innovatsiinyi rozvytok vyshchoi osvity.: hlobalnyi,
yevropeiskyi ta natsionalnyi vymiry zmin. Sumy: Vyd-vo SumDPU imeni
A.S. Makarenka. 16-18

10. Zelenyi, L.I. (2024). Tsili neperervnoho profesiinoho zrostannia
ofitseriv [Goals of continuous professional growth of officers]. Tendentsii i
vklyky v suchasnii osviti. Daidzhest stendovykh dopovidei, prezentovanykh pid
chas «Meetup 011» onlain zi zdobuvachamy druhoho (mahisterskoho) i tretoho

(osvitno-naukovoho) rivniv vyshchoi osvity, harantamy, predstavnykamy hrup

zabezpechennia OPP i ONP haluzi znan 01 Osvita/Pedahohika, spetsialnist 011


https://ol.world-ontology.org/wp-content/uploads/2023/02/%D0%97%D0%B1-IV161-%D0%92%D0%BE%D1%80%D0%BE%D0%BD%D1%96%D0%BD.pdf
https://ol.world-ontology.org/wp-content/uploads/2023/02/%D0%97%D0%B1-IV161-%D0%92%D0%BE%D1%80%D0%BE%D0%BD%D1%96%D0%BD.pdf
https://ol.world-ontology.org/wp-content/uploads/2023/02/%D0%97%D0%B1-IV161-%D0%92%D0%BE%D1%80%D0%BE%D0%BD%D1%96%D0%BD.pdf
https://dspace.hnpu.edu.ua/server/api/core/bitstreams/783a8f28-d653-4e66-a9b4-3a339028b6e6/content?authentication-token=eyJhbGciOiJIUzI1NiJ9.eyJlaWQiOiI2ODk5ZDZmZS1lY2NjLTRlNDUtYTk3My1hZmU2YTFiNWJiMTciLCJzZyI6W10sImF1dGhlbnRpY2F0aW9uTWV0aG9kIjoicGFzc3dvcmQiLCJleHAiOjE3MjU5NzMzMTV9.5yoJzTiAc5s3MQeTulOSYbTltQLSopx6bYRxXsL6vok
https://dspace.hnpu.edu.ua/server/api/core/bitstreams/783a8f28-d653-4e66-a9b4-3a339028b6e6/content?authentication-token=eyJhbGciOiJIUzI1NiJ9.eyJlaWQiOiI2ODk5ZDZmZS1lY2NjLTRlNDUtYTk3My1hZmU2YTFiNWJiMTciLCJzZyI6W10sImF1dGhlbnRpY2F0aW9uTWV0aG9kIjoicGFzc3dvcmQiLCJleHAiOjE3MjU5NzMzMTV9.5yoJzTiAc5s3MQeTulOSYbTltQLSopx6bYRxXsL6vok
https://dspace.hnpu.edu.ua/server/api/core/bitstreams/783a8f28-d653-4e66-a9b4-3a339028b6e6/content?authentication-token=eyJhbGciOiJIUzI1NiJ9.eyJlaWQiOiI2ODk5ZDZmZS1lY2NjLTRlNDUtYTk3My1hZmU2YTFiNWJiMTciLCJzZyI6W10sImF1dGhlbnRpY2F0aW9uTWV0aG9kIjoicGFzc3dvcmQiLCJleHAiOjE3MjU5NzMzMTV9.5yoJzTiAc5s3MQeTulOSYbTltQLSopx6bYRxXsL6vok
https://dspace.hnpu.edu.ua/server/api/core/bitstreams/783a8f28-d653-4e66-a9b4-3a339028b6e6/content?authentication-token=eyJhbGciOiJIUzI1NiJ9.eyJlaWQiOiI2ODk5ZDZmZS1lY2NjLTRlNDUtYTk3My1hZmU2YTFiNWJiMTciLCJzZyI6W10sImF1dGhlbnRpY2F0aW9uTWV0aG9kIjoicGFzc3dvcmQiLCJleHAiOjE3MjU5NzMzMTV9.5yoJzTiAc5s3MQeTulOSYbTltQLSopx6bYRxXsL6vok
https://dspace.hnpu.edu.ua/server/api/core/bitstreams/783a8f28-d653-4e66-a9b4-3a339028b6e6/content?authentication-token=eyJhbGciOiJIUzI1NiJ9.eyJlaWQiOiI2ODk5ZDZmZS1lY2NjLTRlNDUtYTk3My1hZmU2YTFiNWJiMTciLCJzZyI6W10sImF1dGhlbnRpY2F0aW9uTWV0aG9kIjoicGFzc3dvcmQiLCJleHAiOjE3MjU5NzMzMTV9.5yoJzTiAc5s3MQeTulOSYbTltQLSopx6bYRxXsL6vok
https://dspace.hnpu.edu.ua/server/api/core/bitstreams/783a8f28-d653-4e66-a9b4-3a339028b6e6/content?authentication-token=eyJhbGciOiJIUzI1NiJ9.eyJlaWQiOiI2ODk5ZDZmZS1lY2NjLTRlNDUtYTk3My1hZmU2YTFiNWJiMTciLCJzZyI6W10sImF1dGhlbnRpY2F0aW9uTWV0aG9kIjoicGFzc3dvcmQiLCJleHAiOjE3MjU5NzMzMTV9.5yoJzTiAc5s3MQeTulOSYbTltQLSopx6bYRxXsL6vok

21

Osvitni, pedahohichni nauky. URL : https://dspace.hnpu.edu.ua/items/94262219-
4alc-4cc9-ae55-41b5cf81besS7

11. Zelenyi, L.I. (2024). Shliakhy realizatsii pryntsypu «osvita prodovzh
usiiel viiskovoi kariery» [Ways to implement the principle of “education
throughout the entire military career”]. Osvita doroslykh: svitovi tendentsii,
ukrainski realii ta perspektyv. Kharkiv. 35-38

12. Zelenyi, 1. (2024). Orhanizatsiia neperervnoho profesiinoho rozvytku
ofitseriv u konteksti realizatsii Kontseptsii transformatsii systemy viiskovoi
osvity [Organization of continuous professional development of officers in the
context of implementing the Concept of transformation of the military education
system]. Psykholoho-pedahohichni problemy vyshchoi i serednoi osvity v
umovakh suchasnykh vyklykiv: teoriia i praktyka. Kharkiv. 428-432. URL :
https://dspace.hnpu.edu.ua/server/api/core/bitstreams/b75741¢c2-697{-422d-
a09c-a254a933f7fe/content

Works that additionally reflect the scientific results of the dissertation
13. Zelenyi, 1.I. (2025). Pidhotovka vykladachiv VVNZ do formuvannia
hotovnosti maibutnikh ofitseriv do neperervnoho profesiinoho rozvytku:
metodychni rekomendatsii [ Training of teachers of higher educational institutions
to form the readiness of future officers for continuous professional development:

methodological recommendations]. Odesa : VA, 37.


https://dspace.hnpu.edu.ua/server/api/core/bitstreams/b75741c2-697f-422d-a09c-a254a933f7fe/content
https://dspace.hnpu.edu.ua/server/api/core/bitstreams/b75741c2-697f-422d-a09c-a254a933f7fe/content

