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AHOTANIA
Hecmeposuu O. C. Peanizaiisi BUITyCKHUKaMU 3aKJIaJiB OCBITH IpaBa Ha
npairo. — KBamidikariiiina HayKkoBa mparisi Ha MpaBax pyKOIUCY.
JHuceprariss Ha 3700yTTS HAYKOBOTO CTYIMEHs JOokTtopa dinocodii 3a
cuemianpHicTIO 081 «IIpaBo». — XapkiBChbKWN HaIllOHATBHUIN TEeIaroriYHUN

yuiBepcuteT imeni I'. C. CkoBopoau, MiHICTEPCTBO OCBITH 1 Hayku YKpaiHu,

Xapkis, 2023.

VY HaykoBiil poOOTI aBTOp BUXOAUTH 13 TOrO, IO OCBITa € (akTopom
npaleBlalliTyBaHHd BUNYCKHUKIB 30 Ta BIJIMBAa€ Ha 3a/J0BOJIEHICTH POOOTOIO,
TOOTO (QOopMyeTbCSI Tpiajla «OCBITa — TMpalEBIAIITYBaHHS — 3aJI0BOJICHHS
poboTor». Amxe s Toro, o0 BUMyCKHUK 30 mparieBiaalTyBaBcs Ta IpalloBaB
3a (haxom, BIH/BOHA MaIOTh OYTH 3aJJ0BOJICHI CBOEIO POOOTOIO.

[IpanesnamryBanus BunyckHuka 30 — 1e cUCTeMa [pPaBOBUX,
€KOHOMIYHMX Ta OpTaHi3alliiHUX rapaHTid 1 peaJbHUX 3aXOJiB, CIIPSIMOBAHUX Ha
3a0e3nedeHHs peasizailii BunmyckuukoMm 30 mpaBa Ha Mpaliio.

30 BimIrparoTh BaXJIHMBY pPOJIb Ha NUBIXY MIATOTOBKH MalOyTHHOTO
daxiBiig, aje 3a mpaleBlalliTyBaHHS BOHU HE MOBUHHI HECTH BIJMOBIIATBHICTS.
Amxke skmo moknactd Ha 30 Takud OOOB’SI30K, TO II€ € HIYMM IHIIUM SIK
nepekiaieHds cepu BianoBinanbHOCTI Aepkapu Ha 30. Yei 30 MarOTh TOJIOBHUI
000B’s130K — 3a0€3MEUNTH AKICHUN OCBITHIN Tpollec, HaAaTH 3100yBayaM 3HAHHS,
HAaBUYKH, MAaKCUMAJIBHO MIATOTYBATH iX JJig MaOyTHROI poboTu. Bumyckauk 30
Mae OyTH TOTOBUM YBINTH y PUHOK Ipalli 31 3HAHHAMHU, YMIHHAMHU Ta HaBUYKaMH,
SKi BiH/BOHA OoTpuMaiu mpoTsarom HaB4daHHS y 30. JlepkaBa x mae mabartu mpo
CTBOPEHHSI poOOUYMX MICIb JJIS LIMX BUIYCKHHUKIB, @ OCOOJIMBO HaJlaBaTH BCIM
nepiie podoye Miclle, sIKe BIAMOBIIAI0 O pIBHIO 3HaHb, YMIHb T4 HABUYOK KOXKHOTO
BurnyckHuka 30.

3po0JieHO BUCHOBOK, 110 momnpu Te, mo cr. 26 K3nll Ykpainu 3a6oponse
BCTAHOBJIIOBATH BUIPOOYBAaHHS MOJIOAOMY CIELIANICTy, L HOpMa HHHI He
npattoe. OTKe, Ha MPAKTULIl He Oyl MOPYLIEHHSM YCTaHOBJIEHHS BUIIPOOYBaHHS

BunyckHUKY 3BO um 3IITO Ha 3aranbHux mijicTaBax. BUHATOK — yCTaHOBIEHHS
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BUTIPOOYBaHHS BUITYCKHUKY BHIIIOTO MEIMYHOTO, MUCTEI[LKOT'O UM TEIaroriqyHOTO
3aKJajy OCBITH, SIKMM YKJIaB yTroAy IpoO BIAMpaIlOBaHHS B CUIbCHKIM MICIIEBOCTI.
AJKE€ 3aKOHOJABCTBO BCTAHOBIIIOE OCOOJMBOCTI JJIS TPYAOBUX BIJTHOCUH 13
BUITYCKHUKAMHU BHUIIMX MEIMYHUX, MUCTEUBKUX 1 MEJaroriyHuX 3akKiiaJiiB OCBITH,
SKI YKJIQJIM Yroay TMpO BIAMNpAIlOBaHHS HE MeHIe 3-X POKIB Yy CUIbChKIM
MICIIEBOCTI a00 CeJInIIax.

ABTOp NEPEKOHYE, 110 TPUPIYHE BiAMpAIOBaHHS Michs 3aBepiieHHs 30 He
€ TMPUMYCOBOIO TIPAIICIO, a HABMAKU JA€ MOXJIMBICTh BUITYCKHHUKY 3aKpINUTH Ha
MPaKTUIll OTpUMaHi mia yac HaB4aHHsS y 30 3HAHHS Ta HABUYKH, a JIEPKABHOMY
CEKTOPY €KOHOMIKM OTPUMYBAaTH MOJOIUX (axiBIliB 13 HOBITHIMU 3HAHHSIMHU Ta
CBUDKMMH 1JIeIMA IS PO3BUTKY TI€BHOI cdepu, MO0 € PyHIHHOI CHIOK
€KOHOMIYHOI cTabiapbHOCTI Ta J00poOyTy. Ha mepekoHaHHs aBTOpa, KOJHUIITHI
YMOBH IIOAO OOOB’SI3KOBOTO BIAMpAIOBaHHS JUIsi BCiX BUIYCKHHKIB 30, sKi
HABYAIKCS 3a JICPKABHUM 3aMOBJICHHSM, HE MOXXHA BBaKaTH HETAaTHUBHUM
JI0CB1/I0M, HaBIaKW MOJIOAMM (axiBelb 3HaB, IO MICIs 3aBEPUICHHS HABYAHHS B
HBOT'O TOYHO Oyzie nepiue podoue Miclie, BiH 3100y/1€ NPAaKTUYHUN JOCBIJ Ta CTaX,
AKUN Hapasl € BaXXJIUBUM JUIS TOAAILIIOrO NMPOQeCciiHOro po3BUTKY Ta 3pOCTaHHS
npamiBHUKIB. | BiaTak, micis CIUIMBY IUX 3-X POKIB MOJOAUN (paxiBelb BKE
MaTUME MOJKJIMBICTh TIPETCHIyBaTH Ha Kap €pHE 3POCTAHHS, OCKUIBKH MaTHUME
MIATBEP/UKCHU  mpakTudHuUM  1ocBig.  ToOTo  0OOB’SI3KOBE  TpUpIUHE
BIJIMIPAIIOBAHHS € pealbHUM 3a0e3MeUeHHsIM BUITyCKHUKIB 30 nepmum poOounm
MiclieM Ta 3a0e3IMeUeHHsIM Jep)KaBOI0 pealizallli mpaBa Ha Mpaiio BUITYCKHUKIB
30. Tomy aBTOp BBaxkae, IO TaKy TapaHTiiO CIiJ Mnepeadadyutyd (CKopiiie
MOBEPHYTH) ISl BCiX 0€3 BUHATKY BUITYCKHUKIB 30, siIKi HaBYAJIUCS 32 JIEP>)KaBHUM
3amoByieHHAM. Hanpasinennss BumyckHuka 30 Ha poOOTy HE € MNPUMYCOBOIO
mparero I1e W ToMmy, mo BcTymy ocodbu qo 3BO 3a gep:kaBHUM 3aMOBIICHHSIM
nepeaye BIIbHUM BUOIP 000010 MaitOyTHBOT mpodecii Ta pory 3aHSATh.

VY nucepraiiii 0OTpyHTOBAHO JOIUIHHICTh BIPOBAKEHHS HOBOTO METOY

CIPUSHHS MpaleBiIamTyBaHHIO BUTyCKHUKIB 30 Ha mepiie podoyue MicIe MUIIXOM
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HaJaHHS pPoOOTOJAABUAM CyOCHIIM Ha oOIJaTy Mpail [paleBIaliTOBAHUM
BUITYCKHHUKaM y po3mipi 50 % BuTpar Ha 3apoOiTHY IIaTy MPOTAroM Mepuux 2-X
POKIB poOOTH.

3a3HayeHoO, 110 OCHOBHUM 3aXOJOM MO CIPHUSHHIO MpaleBIalliTyBaHHIO
MOJIOJII MOXE CTaTW BIAIMpAIfOBAaHHS MOPSAAKY HadaHHS MpodopieHTalIMHUX 1
npodaiarnocTuuaux nocayr y 30, cmyx0ax 3aifHSITOCTI, & TaKOX T'POMAJChKHUX
opratizamisx. Ha npaktuii 10Beno cBO ePEeKTHUBHICTH 1 TPOJIOBKYE 3aTUIIATUCh
aKTyaJbHUM TIPOBEJICHHS TEpPEHABYAHHS, IMO3agK MOJOJb € OUIbII BIAKPUTOIO
COIIAIbHOIO TPYIIOI0 JO OCBOEHHS HOBOI mpodecii abo HOBOI CIENialbHOCTI.
[IpuyoMy Take mepeHaBYaHHsS Ma€ BiIOYyBaTUCH TUIbKU micist (1) KOMITJIEKCHOTO
KPUTUYHOTO aHaNi3y KOH IOHKTYpHM PHUHKY TIpaili, a TakoX (2) pereabHOTo
BUBUYEHHS MPOQECIHHOT TPUAATHOCTI MOJIOZ01 OCOOH.

HaromonryeTscs, mo KIIOYOBHMM acleKTOM peaiizaiii mpaBa Ha MPAIio
BunyckHuKiB 30 Mae OyTH Te, 110 caMe Jiep)KaBa MOBHHHA HE JIMIIE TrapaHTyBaTH
Take MpaBo, a ¥ 3a0e3medyBaTH MOTo peasizaimiio pearbHUMHU Kpokamu. Hapasi
IPaBOBE PETYNIOBAaHHS MpAalEeBIAIITYBaHHS YKpPaiHChKUX BUMYCKHHKIB 30 Ha
BITYM3HSHOMY pPHMHKY IMpall € TaKuM, 10 NPAKTUYHO BCl peaibHl TapaHTii
npaleBiallTyBalHs Juisl BUyCKHUKIB 30 ckacoBaHi. BiicyTHICTh MexaHI3My, 110
PETYJIOE TpaleBiIamTyBaHHs BHIMYCKHUKIB 30 TpHU3BOAUTH 10 BHHUKHEHHS
cepiio3Hux mpoOsieM. HesaitHsaTa MOJIOJb € OAHUM 13 YITKO BH3HAYEHUX CTIMKHUX
CEerMEHTIB PUHKY Mpalli, XapaKTEPU3YETbCS CTAOUIBHUM 3POCTAHHAM IMPOMO3UIIT
pobouoi cunii. Xova de-rope i 3aJIUIIUIIOCS Jep>KaBHE 3aMOBJICHHSI, ajie de-paxmo
[Ie HIYOTO HE Ja€ BUIYCKHUKAM Tij] Yac MOUIYKYy MEepIoro pododyoro micis. Y
3B’SI3KY 3 IIUM, BUITYCKHUKHU 30 31IITOBXYIOTHCA 13 TUM, 10 OTPUMABIIHU JUILIOM,
HE MOXYTb 3HAUTH poOOTY. Takox MOripiIye IO CUTYyaIlllo0 i Te, MO CTyACHTaM
BIJIMIHHHUKaM, Ha >XKaJlb, 3HAWTH poOOTY 3a (paxoM Bakde, a 1HOAI W B3araji He
MOXJIMBO, OCKUIBKHM IIiJI Yac IOIIyKy pOOOTH 3HAaHHS HE € BUPIIIATbHUM
YUHHUKOM Yy TpareBiamrTyBanHi. Jloku Oyne iCHyBaTH Taka CHUTYyalis, 10 TOTO

Yyacy TaJlaHOBUTa MOJIOJIb 3aJIMIIIATUMEThCS «3a OOpTOM» i He Oyje pealbHOro



7556428541759265

4

PO3BUTKY JEpKaBH, 032K BUIYCKHUKH «JBIEYHUKN) 3aMaIOTh KIIIOUOBI MOCAAN
B JIEpXaBl, HIYOIO0 HE PO3YMIIOYM B TUX CIpaBax, SKi BXOAATb 1O iX BIJAHHS.
ABTOp BBaXKae, 10 3PYIIUTH II0 CUTYAIIF0 MOXKE JIBa BUPIMIATBHHUX PIIICHHSI, TO-
nepie, 3MiHa MiIXO0Ay 0 OCBITHBOI'O MPOLECY, 30KpeMa, aKIEHT Ha MPAKTHYHY
JIHACHICTh, pealbHUNl KOHTPOJb 3HAHb CTYJEHTIB, MO-ApPYre, 3alpOBaXKCHHS
«KOHKYPCY TUILIOMIB» (/[ooamok A), BTIM 11€ MOXJIMBE TUIBKH SKIIO OLIHIOBaHHS
Ta KOHTPOJIb 3HaHb CTYJICHTIB OyJle pealbHUM Ta 00’ €EKTUBHUM.

Sx peanmizamis npaBa Ha mpairo BumyckHukamu 30, Tak 1 npodeciiHuit
PO3BUTOK Ta 3pOCTaHHS Ma€ BiAOyBaTHCS 32 OO0’ €KTUBHHUMH yMOBAaMH, SKUMHU
MaloTh OYyTH YCHIIIHICTh HaBYaHHS Ta KUIbKICTh HaOpanux kpeauTiB €KTC
(oTpuMaHUW OCBITHIM piBEHBb). 30KpeMa, aBTOPOM pO3pOOJEHO KOHIICTIIIIO
«KOHKYPC IAHUIUIOMIBY» ([Jo0amok A), 006 Ha MPaKTHUIll BpaxOBYBaTH 11l 00’ €KTUBHI
ymoBu. Tak, miJ dYac mpaleBlaliTyBaHHA BaXJIMBUM Ma€ OyTH YCHIIIHICTb
HaBYAaHHA CTyJAeHTa. HempumycTuMuM € Taka CHUTYyallis, KOJM Ha MPaKTHUL
CTYJEHTH BIIMIHHUKU HE MOXYTb 3HAUTH POOOTY, TOMI K CTYJIEHTH <«JIBIEUHUKI
Jy’)K€ 4acTO BJAIITOBYIOTHCSI Ha MEPCHEKTUBHI poOoul micus. Taka curyauis
BIIOYBA€ETHCS TOMY, IO Hapa3l B YKpaiHl B3araji HE BPaxOBYIOTbCS I 4ac
NpaleBIalITyBaHHS OIIIHKA Ta Oan, AKi BUIYCKHUK OTPUMYBAaB IMPOTATOM
HaBuaHHs B 30 Ta, K1l 000B’SI3KOBO MalOTh B1JOOpa)kaTH peajbHUM PIBEHb 3HAHb
cTyaeHTa. ToMy aBTOp MEpPEKOHAHMIA, IO CTYACHTH BIAMIHHMKH MalOTh IPaBO
NPETeHAyBaTU Ha NEPCHEKTUBHI poOOoul MiCHs 3 OUIbII BUCOKOIO 3apOOITHOIO
IUIATOI0 Ta 3 KpalldMH TEPCIeKTHBAMH IS MPOQeciitHOro 3pOCTaHHS.
[lepemonoro /u1si BpaxXyBaHHS YCHIIIHOCTI HABYaHHS MOXKE CTaTU HEOO €KTHUBHICTh
OIIHIOBAHHSI PIBHS 3HaHb CTYJICHTIB, MO3asK OaraTo CTY/JCHTIB (Ta ¥ BUKJIa/J1a4iB)
BBA)KAlOTh, 110 Oaiu, TO Juie nudpu. Alle Hactpas/i 0alyd MarTh BigoOpa)xaTu
piBeHb 3HaHb BHUMYCKHUKA, a Tomy 30 ciij mompaioBatd Haj 00’ €KTHUBHICTIO
OLIIHIOBAHHS.

OKpiM TOTO, BAXKIUBUM JIJIsl peani3allii 1/1e1 «<KOHKYpC JUIUIOMIB» Ma€ OyTH

KUTBKICTh KPEJUTIB, SIKI HAKOMTMYMB CTYJIEHT MPOTSATOM HAaBYaHHS, IO BIAMOBIAAE
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NIEBHOMY OCBITHBOMY piBHIO. Ha mifcTaBi cnocTepexeHb Ta MPOaHali30BaHOrO B
i poboTi Marepialy, aBTOpPOM YyCTaHOBJIEHO, IO Hapa3l B YKpaiHi
CIIOCTEPIraeThCsl 30UIBIIEHHS KUIBKOCTI CTYJEHTIB, SIKI MPOAOBXKYIOTh HaBUAHHS
Ha MaricTparypi U Jaji, aje Mpu bOMY IMOIITOBXOM JJIsI IbOTO € HE TIJIbKH 1 HE
CTIJIbKU BeJInue3He Oa)KaHHsS HaBYATHCS, a TOMY, 11O CTYJCHTH HE PO3YMIIOTh €
MOKHA BIIAIITYBaTUCS TMpAIlOBaTH 13 JUIJIOMOM «0OakajaBpa», a TUM Taye
«mononmui OakanaBp». CaMe TOMy Ha 3aKOHOJABYOMY pIBHI Ma€ OyTH YITKO
BU3HAUECHO, JIE Ta HA AKUX MOCAJaX MOXYTh MPAIIOBATA BUIYCKHHUKHU 33 PI3HUMHU
OCBITHIMU pIBHSMHU. TakoX Mae BpaxoByBaTHCs Kiacudikaiis mpodeciit Ta 4iTKi
BuMoru 3a JJKXII.

VY nuceprariii JOBOJUTHCS, IO JAEPKaBHI MPOrpaMyU MArOTh MiATPUMYBATH
BCIX BUMYCKHHKIB 30 M 4Yac MONIYKY MEPIIOro pobo4Yoro MicCls, SK THX, XTO
HABYABCA 3a JCP>KaBHUM 3aMOBJICHHSM, TaK 1 TUX, XTO HABYaBCS 3a KOHTPAKTOM.
30KkpeMa, MaeThCA Ha yBa3l MATPUMKA pOOOTOABIIIB, SKI OyIyTh HaJAaBaTH POOOUl
micis s BuImyckHukiB 30. 30Kkpema, aBTOp BBaXKae, 10 JIEBUM KPOKOM MOKE
CTaTH yKJIAJACHHS IITLOBUX KOHTPAKTIB IMOAO TPAICBIAMTYBAHHS BUITYCKHUKIB
30 13 poOOTOAABLUAMHU K JEPHKABHOI'O, TaK 1 IPUBATHOIO CEKTOPY €KOHOMIKH. L1
KOHTPAaKTHU MalOTh CTOCYBATHCS HaJaHHS poOodoro micus BiJ 1-ro 10 3-x poKiB,
YPaxoBYIOUH CHEI1albHICTh BUITYCKHUKA Ta KOHKPETHOro podoroaasus. Tak, ays
MiNPUEMCTB, ycTaHoB, opranizamiii Ta @OII, ge npamroe (a) Big 20 1o 50 ocibd
YCTAHOBUTH OOOB’S30K HajaTu BUITyCKHUKY 30 — oaHe poboue micte, (6) Bix S50
10 100 oci6 — aBa podouunx miciyt; (B) 6iabiie 100 ocid — MiHIMYM IT’ATh POOOYUX
MiCIlb. Y BHMaJKax KOJIU MANPUEMCTBO, ycTaHoBa, opranizaiis un ®OII mae 500-
1500 1 Ounblie mpalliBHUKIB, TO JOPEYHUM OyJie BUKOPHUCTOBYBATH PO3PaAXyHOK
CepPeHbOOOIIIKOBOI YMCENIPHOCTI TMpalliBHUKIB, JJI1 BHU3HAYEHHS KUIBKOCTI
poboUnX MiCIb, K1 CJTiJT HajaTu BUyckHukaMm 30.

[IpakTuuHe 3HAYEHHA OJCpP)KAHUX pe3yJbTaTiB PO3KPUBAE TE, IO
MOJIOKEHHSI ¥ BUCHOBKH 3J1MCHEHHOTO HAYKOBOTO JIOCHIIKCHHS MOXYTh OyTH

3aCTOCOBAHI y:
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— HAYK0B0-00CAIOHUYLKIl OIANbHOCMI — JJIA TOJAJIBIIOT0 KOMILJIEKCHOTO
HAyKOBOTO OMpAIOBaHHSA CYCHIJIBHUX BIJHOCHH, IO CKJIQJAIOThCA TPH
mpaneByaliTyBaHHI TPOMaJIsiH, [0 MArOTh JOJATKOBI MUIBICKM Ta TapaHTii y IH
IapHHi;

— HABYANLHOMY npoyeci — TPU BUKIAJAHHI HABYAIbHUX JUCLMIUIIH
«Tpynose mpaBoy», «IIpodeciiinuii po3BUTOK mpalliBHUKIBY», «IIpaBoBi 3acamau
KaJIpOBOTO0  MEHeMkMeHTY», «lIpodeciitHa  BIAMOBIAAIBHICTE  NPABHHUKAY,
HAllMCaHHI BIAMOBIIHUX TJIAB TMIAPYYHHMKIB, KypCiB JIeKIIAd 1 HaBYaIbHUX
ITOCIOHMKIB;

— npasomeopuocmi — y mipouieci peOpMyBaHHS YUHHOTO HAIIOHATLHOTO
TPYJIOBOTO 3aKOHOJ/IABCTBA, IO BIOPSJIKOBYE CYCHIbHI BIIHOCHHHU Y IIapWHI
3aHATOCTI HACEJICHHS,

— Npaeo3acmocysanni — B TPAKTUYHIA MISUTBHOCTI OpraHiB JAep>KaBHOI
BJIa/IM, OPTaHIB MICIIEBOTO CaMOBPSAYBaHHS, OPTaHiB, IO PO3TISAAIOTH TPYIOBI
CIIOpH, CTOPIH COLIAILHOTO A1aJIOTy, OPTaHiB JAEPKABHOTO HATJISAY 1 KOHTPOIIIO 32
JOTPUMAHHSIM 3aKOHOAABCTBA PO IMPaL0, TPOMaJAChKUX OpraHi3aliil Tomo.

Ku11040Bi cJioBa: BUITYCKHUKH 3aKJIaJ1B OCBITH, IPABO Ha OCBITY, IPaBO Ha
mpairo, pUHOK IMpaill, 3alHATICTh, MpAICBIAIITYBaHHS, O€3pOO0ITTA, HOPUINYHI
rapaHTii, MOJIO/1 CHEeLIaiCTH, MOJIOA1 (DaxiBIli, OCBITHIA piBEeHb, poOOUE MICIIE,

piBEHb 3HaHb, MPOPECiitHI TKOCTI, KOMIETEHTHICTb.

SUMMARY
Nesterovych O. S. Realization of the right to work by graduates of
educational institutions. — Qualifying academic paper as manuscript.
Thesis for the philosophy doctor degree in specialty 081 «Law». — H.S.
Skovoroda Kharkiv National Pedagogical University, Ministry of Education and
Science of Ukraine, Kharkov, 2023.
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In the scientific work, the author starts from the fact that education is a
factor in the employment of graduates of educational institutions and affects job
satisfaction, that is, the triad “education — employment — job satisfaction” is
formed. After all, in order for a graduate of an educational institution to get a job
and work in a profession, he/she must be satisfied with his/her work.

Employment of a graduate of an educational institution is a system of legal,
economic and organizational guarantees and real measures aimed at ensuring that a
graduate of an educational institution realizes the right to work.

Educational institutions play an important role in training a future
specialist, but they should not be responsible for employment. After all, if such an
obligation is imposed on an educational institution, it is nothing more than
transferring the sphere of responsibility of the state to the educational institution.
All educational institutions have the main responsibility — to ensure a high-quality
educational process, to provide students with knowledge and skills, to prepare
them as much as possible for future work. A graduate of an educational institution
should be ready to enter the labour market with knowledge, skills and abilities that
he/she has acquired during his/her studies at the educational institution. And the
state should take care of creating jobs for these graduates, and especially provide
everyone with the first job that would correspond to the level of knowledge,
abilities and skills of each graduate of the educational institution.

The conclusion is made that despite the fact that Art. 26 of Labour Code of
Ukraine forbids setting a probation for a young specialist, this rule does not work
now. However, in practice, it will not be a violation to set probation for a graduate
of a higher education institution or a vocational and technical education institution
on general grounds. An exception is the establishment of probation for a graduate
of a higher medical, artistic or pedagogical educational institution who has entered
into an agreement to work in a rural area. After all, the legislation establishes

specifics for labour relations with graduates of higher medical, art, and pedagogical



7556428541759265

8

educational institutions who have signed an agreement to work for at least three
years in rural areas or urban-type settlements.

The author i1s convinced that the three-year work after completing the
educational institution is not forced labour, but on the contrary, it gives the
graduate the opportunity to consolidate in practice the knowledge and skills
acquired during his/her studies at the educational institution, and the state sector of
the economy to receive young specialists with the latest knowledge and fresh ideas
for the development of a certain area, which is the driving force of economic
stability and well-being. In the opinion of the author, the former conditions
regarding mandatory work for all graduates of educational institutions who studied
under the state order cannot be considered a negative experience, on the contrary,
the young specialist knew that after completing his/her studies he/she would
definitely have his/her first job, he/she would gain practical experience and length
of service, which is currently important for the further professional development
and growth of employees. And so, after these 3 years have passed, the young
specialist will already have the opportunity to apply for higher position, as he/she
will have proven practical experience. That is, mandatory three-year work is a real
provision of educational institution graduates with their first job and the state
ensures the implementation of the right to work for educational institution
graduates. Therefore, the author believes that such a guarantee should be provided
(rather returned) for all graduates of educational institutions, without exception,
who studied under the state order. Sending a graduate of an educational institution
to work is not forced labour, also because the admission of a person to a higher
education institution under the state order is preceded by a person’s free choice of
future profession and type of occupation.

The thesis substantiates the feasibility of implementing a new method of
promoting the employment of educational institution graduates to their first job by
providing employers with subsidies for wages to employed graduates in the

amount of 50% of salary costs during the first 2 years of work.
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It is noted that the main measure to promote youth employment can be the
development of the procedure for providing career guidance and vocational
diagnostic services at educational institutions, employment services, as well as
public organizations. In practice, retraining has proven to be effective and
continues to be relevant, as young people are a more open social group to learning
a new profession or a new specialty. Moreover, such retraining should take place
only after (1) a comprehensive critical analysis of the labour market situation, as
well as (2) a thorough study of the young person’s professional suitability.

It 1s emphasized that the key aspect of the implementation of the right to
work of graduates of educational institutions should be that the state should not
only guarantee such a right, but also ensure its implementation with real steps.
Currently, the legal regulation of employment of Ukrainian graduates of
educational institutions in the domestic labour market is such that practically all
real guarantees of employment for graduates of educational institutions have been
cancelled. The lack of a mechanism regulating the employment of graduates of
educational institutions leads to the emergence of serious problems. Unemployed
youth is one of the clearly defined stable segments of the labour market,
characterized by a stable increase in labour supply. Although de jure the state order
remained, de facto it does nothing for graduates when looking for their first job. In
this regard, graduates of educational institutions are faced with the fact that they
cannot find a job after receiving a diploma. This situation is further aggravated by
the fact that, unfortunately, it is more difficult for excellent students to find a job in
their field, and sometimes it is not possible at all, since knowledge is not a decisive
factor in employment when looking for a job. As long as this situation exists, as
long as talented young people remain «overboard», there will be no real
development of the state, since D-grade graduates occupy key positions in the
state, and do not understand anything in the matters that are part of their position.
The author believes that two decisive solutions can change this situation, first, a

change in the approach to the educational process, in particular, an emphasis on
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practical validity, real control of students’ knowledge, and second, the introduction
of a «diploma competition» (Appendix A), but this it is possible only if the
assessment and control of students’ knowledge is real and objective.

Both the realization of the right to work by graduates of educational
institutions, and professional development and growth should take place under
objective conditions, which should be the success of studies and the number of
ECTS credits earned (the obtained educational level). The author developed the
concept of «diploma competition» (Appendix A) to take into account these
objective conditions in practice. The success of the student’s studies should be
important during employment. Inadmissible is the situation when, in practice,
students with honours cannot find a job, while D-grade students very often get
promising jobs. This situation occurs because currently in Ukraine, the grades and
points received by the graduate during his studies at the educational institution and
which must necessarily reflect the real level of the student's knowledge are not
taken into account during employment. Therefore, the author is convinced that
excellent students have the right to apply for promising jobs with higher wages and
better prospects for professional growth. An obstacle to taking into account the
success of studies can be the bias of assessing the level of students’ knowledge,
since many students (and teachers) believe that scores are just numbers. But in
reality, the scores should reflect the level of knowledge of the graduate, and
therefore educational institutions should work on the objectivity of the assessment.

In addition, the number of credits that a student has accumulated during his
studies, corresponding to a certain educational level, should be important for the
implementation of the idea of a «diploma competition». From observations and the
material analysed in this work, the author found that currently in Ukraine there is
an increase in the number of students who continue their studies at the master’s
level and beyond, but at the same time, the impetus for this is not only and not so
much a huge desire to study, but because students do not understand where they

can get a job with a bachelor’s degree, let alone a junior bachelor’s degree. That is
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why it should be clearly defined at the legislative level where and in what positions
graduates with different educational levels can work. In addition, the classification
of professions and clear requirements according to the Handbooks of the
qualification characteristics of employees should also be taken into account here.

In the dissertation it is argued that state programmes should support all
graduates of educational institutions when looking for their first job, both those
who studied under the state order and those who studied under a contract. In
particular, the author means the support of employers who will provide jobs for
graduates of educational institutions. The author believes that an effective step can
be the conclusion of targeted contracts for the employment of graduates of
educational institutions with employers in both the public and private sectors of the
economy. These contracts should refer to the provision of a workplace from 1 to 3
years, taking into account the specialty of the graduate and the specific employer.
Thus, for enterprises, institutions, organizations and individual entrepreneurs, (a)
where 20 to 50 people work, establish the obligation to provide work to at least one
graduate of the educational institution; (b) where 50 to 100 people work provide at
least two jobs for graduates of the educational institution; (¢) where more than 100
people work at least five workplaces. In cases where the enterprise, institution,
organization or an individual entrepreneur has 500-1500 or more employees, it will
be appropriate to use the calculation of the average number of employees to
determine the number of jobs that should be provided to graduates of the
educational institution.

The practical significance of the obtained results is that the provisions and
conclusions of the dissertation can be used:

— in scientific and research activities — for further comprehensive scientific
study of social relations that develop during the employment of citizens who have
additional benefits and guarantees in this area;

— in the educational process — when teaching the academic disciplines

“Labour law”, “Professional development of employees”, “Legal principles of
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personnel management”, “Professional responsibility of a lawyer”, writing relevant
chapters of textbooks, lecture courses and training manuals;

— in law-making — in the process of reforming the current national labour
legislation, which regulates social relations in the field of population employment;

— in law enforcement — in the practical activity of state authorities, local
self-government bodies, bodies that consider labour disputes, parties to social
dialogue, bodies of state supervision and control over compliance with labour
legislation, public organizations, etc.

Key words: graduates of educational institutions, right to education, right to
work, labour market, job placement, employment, unemployment, legal
guarantees, young specialists, young experts, educational level, workplace, level of

knowledge, professional qualities, competence.



7556428541759265

13

CIIACOK MYBJIKAIIHN 3105YBAYA 3A TEMOIO JUCEPTAIIII

Hayxoei npayi, 6 saxux ioobpadsiceni 0CHOBHI pe3yibmamu O0CAIOHCEHHSL:

1. HecrepoBuu O. C. OcoOIMBOCTI MpalieBiIallITyBaHHS BUITYCKHUKIB
3aKJajiB OCBITH: HeBupimieH1 nutandsa. Coyianvhe npaso. 2021. Ne 2. C. 113-120.

2.  Hecrepouu O. C. PuHOK mpari 1 3alHATICTE MOJIoAl B YKpaiHi B
KOHTEKCT1 €BPOIHTETPAIIHHOTO PO3BUTKY. Haykosuti eichux Yaiceopodcbkoeo
HayionanvHozo ynieepcumemy. Cepis «IIpasoy. 2022. Bum. 70. C. 186—-190.

3. HectrepoBuu O. C. JocBig 3apyOiXKHUX KpaiH y MPaBOBOMY
pEryJIIOBaHHI IpalleBIAITYBaHHS BUITYCKHUKIB 3aKJIaJliB OCBITU. Haykosuii 8icHUK
Vowceopoocvkoco nayionanvnoeo ynisepcumemy. Cepis «llpasoy. 2022. Burm. 71.
C. 186-190.

4. Nesterovich A. Problems and prospects of employment development
of graduates of higher education institutions in the conditions of innovative
development of the Ukraine. Visegrad Journal on Human Rights. 2022. Ne 2. C.
88-92.

Hayrosi npayi, 6 sikux 3aceioueno anpobayito mamepianie 00CIi0HCEeHHSL:

1. HecrepoBuu O. Illomo 3aliHATOCTI MOJIOAI Ha PUHKY IIpali:
ChOTONEHHS. [Ipagosi GuKIUKU CYHYACHOCMI: 3aXUCM NpA8 JIIOOUHU 8 YMOBaX
nanoemii : marepianu Il MixkHap. HayK.-IpakT. oHJIaiH KOH(}. (M. YUepHiBui, 22
#0BT. 2021 p.) / [penkon.: H. JI. I'erbmantnieBa (ro:.), O. B. Kipisk (BiAmOB. cexp.)
Ta iH.]. YepHiBii : YepHiBeu. Hall. YH-T iM. FO. @eapkoBuua, 2021. C. 240-241.

2. HecrepoBuu O. C. IIpobGremMu mpaieBiamTyBaHHS BHITYCKHHUKIB
3aKJaj]iB OCBITM B YKpaiHi: ChOTOAHIIMHI peami. [llpasoge 3abe3neueHHs
COYIANbHOI Oe3neKu 8 yMoB8ax €8poiHme2payitiHux npoyecie . T€3W JOIMOB. y4YacH.
III mixkuap. Hayk.-mipakT. KoH(}. (M. KuiB, 26 mucromn. 2021 p.) / 3a pea. M. 1.
Inmumua, M. b. Measnuk. KuiB : ®OI1 Macnakos, 2021. C. 168—170.



7556428541759265

14

3. HecrepoBuu O. C. Ocpita sk (axTop npaleBIalITyBaHH
BUITYCKHUKIB 3aKJaAy OCBITH. AKmMYanbHi npobiemu npusamHo2o ma nyoaivHo2o
npasa : Marepiai IV MixkHap. HayK.-pakT. KOH(). nmpucBsueHoi 93-piuuto 3 THS
Hapo/pKkeHHs uieHa-kopecrionaeHta HAIIpH VYkpainu, akagemika MikHapoaHOT
KaJpoBOi akajeMii, 3aciayKEHOro Jisya HayKu YKpaiHW, NOKTOpa HOPUAMYHHUX
Hayk, mpodecopa Ipouescrkoro O.1. (M. Xapkis, 21 tpas. 2022 p.). Xapkis : TOB
«BupasaunTso Toukay, 2022. C. 110-112.



